


other faculty on the basis of having provided the documentation to someone in authority 
at the institution. If it is not made clear that the institution has not been “notified” until the 
documentation is provided and requests are made from such and such an office, the 
institution may not be in a position to defend itself from charges of discrimination by 
neglect for a student who does not receive accommodation by others within the 
institution.  
 
Or consider this scenario — Professor A accepts the documentation and provides 
accommodation without going through channels, as do Professors B and C, and then 
Professor D says, “I will provide accommodations when I receive proper notification 
from Students with Disabilities Services that this is appropriate.” Professor D looks like 
the villain for following the rules! More distressing, however, is the possibility that the 
institution may be facing some very real difficulties if Students with Disabilities Services 
determines that some of the accommodations that Professors A, B, and C provided 
were not warranted by the documentation and does not prescribe those same 
accommodations for Professor D to provide. 
 
Student Jeopardy: Students with disabilities will still have those disabilities after they 
leave the postsecondary environment. Whether they choose to go on to graduate or 
professional school or seek a place in the world of work, chances are that if they 
needed accommodations to successfully function in higher education, they may need 
accommodation in their future endeavors as well. More and more often, those settings 
beyond the postsecondary experience are ready and willing to provide accommodations 
on the basis of verification from the higher education institution that those same 
accommodations have been provided during the student’s postsecondary career. If the 
student has no record of having been served by the institution — if the student was 
never on file in Students with Disabilities Services and received all of his/her 
accommodations through individual discussion with faculty — that student will have no 
official history of being regarded or served as a person with a disability and may have a 
much more difficult time establishing the claim to accommodations in the future. 
 
Bottom line: The policies and procedures were established for everyone’s protection. 
Everyone needs to play by the rules! 
 
 
 
 
 
 
 
 
 
 
 
Excerpted from the DAIS Newsletter, February, 1997 (Volume I, No. 2). 
Reprinted with permission 



 


